CAP Minutes

May 9, 2005

Present: C. Alves, R. Anderson, A. Clifford, D. Compte, S. Klug, L. Lengyel, J. Lentini, D. Vandegrift, L. Whitesell

I. Minutes of April 13, 2005 approved.

II. Consideration of Academic Advising Mission Statement

Endorsed by CAP, although we recommend stylistic changes in the statement.

III. Consideration of Honors Task Force Report

A. CAP endorses the following principles extracted from the Honors Task Force Report:

1. The College should provide a multiplicity of honors opportunities and honors experiences.

2. There should be multiple entry points into these opportunities and experiences.

3. The College should continually improve and expand Honors opportunities.

4. An administrative office should be created to assume leadership and to work collaboratively to promote, coordinate and assess honors opportunities at the College.

5. There should be an increased effort to make students aware of competitive external honors and to support their application to these.

6. The charge of the existing Honors Advisory Council should be expanded beyond  making recommendations “concerning standards and practices of the Honors Program”.

7. If any honors opportunities includes the completion of some number of courses, these courses should be designed to meet “a higher intellectual standard” demonstrating “greater academic rigor” than the current increased levels met by newly transformed courses.

B. The specific recommendations by which honors will be achieved need to be detailed more carefully and specifically before CAP can endorse. These include:
1. A structured College Honors Program consisting of five courses to which students may apply after the first semester of their first year.
2. Full semester learning community experiences, consisting of interconnected courses and experiences and built around a theme.

3. Collegewide Honors Opportunities based upon leadership, social activism, or community-engaged learning which would have a significant academic and/or research component.
4. Off-campus experiences including time spent in another city another country, or another field experience linked to a Collegewide Honors Opportunity.
5. Individually designed majors and/or Interdisciplinary Option B for Liberal Learning for students.

6. The possibility of departmental honors.

C. CAP is unclear on how Collegewide Honors will be achieved and documented as indicated on P. 4-5 of the Task Force Report.

D. 
    CAP recommends that the following be considered by CFA:

1.A process should be developed to prepare selected faculty in attracting, identifying, coaching, mentoring, and advising our ablest students to compete for national fellowships, scholarships, and awards.

2.TCNJ faculty should be recognized for successful fellowship mentoring.


     E. The following should be considered by CAP if they are developed:

1. A new charge for HAC.

2. Specific proposals created to become the opportunities listed in Section B above. 

3. Proposals created by programs to count for departmental honors.

4. Criteria by which a cluster of individual honors is recognized and the form that this recognition takes.

